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Rockwellôs The Golden Rule:The Right Kind of Oneness 
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41% VOLUNTEERED IN 2009 ABOUT 100 HOURS/YEAR 

89%ŀƎǊŜŜŘ ǘƘŀǘ άǾƻƭǳƴǘŜŜǊƛƴƎ ƛƳǇǊƻǾŜŘ Ƴȅ ǎŜƴǎŜ ƻŦ well-beingέ

73%άƭƻǿŜǊŜŘ Ƴȅ stress levelsέ όǎŜǊŜƴƛǘȅύ

92%άŜƴǊƛŎƘŜŘ ǎŜƴǎŜ ƻŦ purposeƛƴ ƭƛŦŜέ

68%άƳŀŘŜ ƳŜ physically healthierέ 

96%άƳŀƪŜǎ ǇŜƻǇƭŜ happierέ 

77%άƛƳǇǊƻǾŜǎ emotional healthέ 

78%άƘŜƭǇǎ recovery from loss and disappointmentέ

Improved sleeping, friendships; reduced anxiety & helplessness, 
25%volunteer through their workplace, and 76% of them feel 
better about employer as a result

www.volunteermatch.org& United Healthcare

http://www.volunteermatch.org/


Overcoming Destructive Emotions: 
Contemplate Giving 

Just contemplating a donation activates the mesolimbic pathway, associated with feelings of 
ƘŀǇǇƛƴŜǎǎ ŀƴŘ ǿƛǘƘ ƛƴŎǊŜŀǎŜŘ ƭŜǾŜƭǎ ƻŦ ŘƻǇŀƳƛƴŜΦ όaƻƭƭΣ Ŝǘ ŀƭΦΣ άIǳƳŀƴ fronto-mesolimbic 
ƴŜǘǿƻǊƪǎ ƎǳƛŘŜ ŘŜŎƛǎƛƻƴǎ ŀōƻǳǘ ŎƘŀǊƛǘŀōƭŜ ŘƻƴŀǘƛƻƴΣέ Proceedings of the National  Academy of 
Medicine, Vol. 103 (no.2), 2006, pp. 15623-15628) 



Overcoming Depression: Foresight Project
Mental Capital and Wellbeing Report, compiled by 400 British scientists in the UK 
ƎƻǾŜǊƴƳŜƴǘΩǎ ǇǊŜǎǘƛƎƛƻǳǎ Foresight Project

#1 item ŀǎǎƻŎƛŀǘŜŘ ǿƛǘƘ ƭƻǿŜǊ ŘŜǇǊŜǎǎƛƻƴ ǊŀǘŜǎ ŀƴŘ ƘŀǇǇƛƴŜǎǎ άƎƛǾƛƴƎ ǘƻ ƴŜƛƎƘōƻǊǎ 
ŀƴŘ ŎƻƳƳǳƴƛǘƛŜǎέ



Overcoming Aging (a bit) 
bŀǘƛƻƴŀƭ ǎǘǳŘȅ ƻŦ ƻƭŘŜǊ ŀŘǳƭǘǎ ōȅ {ǘŀƴŦƻǊŘ ¦ƴƛǾŜǊǎƛǘȅ ǊŜǎŜŀǊŎƘŜǊǎΥ άΧΦƳƻǊŜ ŦǊŜǉǳŜƴǘ 
volunteering is associated with delayed mortality even when the effects of socio-demographics, 
medical and disability characteristics, self-ratings of physical activity and social integration and 
ǎǳǇǇƻǊǘ ŀǊŜ ŎƻƴǘǊƻƭƭŜŘΦέ (Harris & ThoresonΣ ά±ƻƭǳƴǘŜŜǊƛƴƎ ƛǎ ŀǎǎƻŎƛŀǘŜŘ ǿƛǘƘ ŘŜƭŀȅŜŘ ƳƻǊǘŀƭƛǘȅ 
ƛƴ ƻƭŘŜǊ ǇŜƻǇƭŜΥ ŀƴŀƭȅǎƛǎ ƻŦ ǘƘŜ [ƻƴƎƛǘǳŘƛƴŀƭ {ǘǳŘȅ ƻŦ !ƎƛƴƎΣέ J of Health Psychology, Vol. 10 (no. 
6), 2005, pp. 739-752)



Overcoming Aging: Cognitive Decline
Older adults who rated high quartile on a purpose of life scale had 30% lower rate of cognitive 
decline than the low quartile όt! .ƻȅƭŜ Ŝǘ ŀƭΦΣ ά9ŦŦŜŎǘ ƻŦ tǳǊǇƻǎŜ ƛƴ [ƛŦŜ ƻƴ ǘƘŜ wŜƭŀǘƛƻƴ .ŜǘǿŜŜƴ 
Alzheimer Disease Patholigic/ƘŀƴƎŜǎ ƻƴ /ƻƎƴƛǘƛǾŜ CǳƴŎǘƛƻƴ ƛƴ !ŘǾŀƴŎŜŘ !ƎŜΣέ Archives of 
General Psychiatry, Vol. 69 (no. 5), 2012, pp. 499-504)

±ƻƭǳƴǘŜŜǊƛƴƎ ǊƻǳǘƛƴŜƭȅ ŎǊŜŘƛǘŜŘ ǿƛǘƘ ŜƴƘŀƴŎƛƴƎ ƻƴŜΩǎ ǎŜƴǎŜ ƻŦ ǇǳǊǇƻǎŜ ŀƴŘ meaning.



Overcoming Aging: Sir John



Sir John Templeton (1912-2008)
ά²Ƙƻ ŀǊŜ ǘƘŜ ƘŀǇǇƛŜǎǘ ǇŜƻǇƭŜ ȅƻǳ ƘŀǾŜ ŜǾŜǊ ƳŜǘΚ [Ŝǘ ǳǎ ǿǊƛǘŜ Řƻǿƴ 
the names of ten persons who continually bubble over with happiness, 
and we will probably find that most are men and women who radiate 
ƭƻǾŜ ŦƻǊ ŜǾŜǊȅƻƴŜΦέ όThe Humble Approach,1997, pp. 98 ς99) 

WWW.ALTRUISTICLOVE.ORG

http://www.altruisticlove.org/


III. FIRMS OF ENDEARMENT HAVE 
THE BEST BOTTOM LINES

Raj Sisodia, David Wolfe, Jag Sheth, Firms of Endearment: How World-
Class Companies PROFIT from Passion and Purpose (2014)

ά! ƘǳƳŀƴƛǎǘƛŎ ŎƻƳǇŀƴȅ ƛǎ Ǌǳƴ ƛƴ ǎǳŎƘ ŀ ǿŀȅ ǘƘŀǘ ƛǘǎ ǎǘŀƪŜƘƻƭŘŜǊǎ ς
customers, employees, suppliers, business partners, society, and many 
investors ςdevelop emotional connections with it, an affectionate 
regard not unlike the way many people feel about their favorite athletic 
ǘŜŀƳǎΦέ όǇΦ оύ
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whygoodthingshappen.com



FoEFinancial Performance 



Edelman Trust Barometer

2017

75% of respondents agree a 
company can take actions to both 
increase profits and improve 
economic and social conditions in 
the community where it operates.

2016

Employees of companies with 
purpose are 20% more likely to be 
άƳƻǘƛǾŀǘŜŘ ǘƻ ǇŜǊŦƻǊƳΣέ 
άŎƻƳƳƛǘǘŜŘ ǘƻ ŀŎƘƛŜǾƛƴƎ ŎƻƳǇŀƴȅ 
ǎǘǊŀǘŜƎȅΣέ ŀƴŘ άŎƻƴŦƛŘŜƴǘ ƛƴ ǘƘŜ 
ŦǳǘǳǊŜ ƻŦ ǘƘŜ ŎƻƳǇŀƴȅΦέ

2017 Trust Crisis: The survey found the largest-ever drop in 
trust across the institutions of government, business, media 
and NGOs. But 2016 and 2017 findings highlight the 
important role of business.



-Purpose at Work, 2016 Global Report, LinkedIn and Imperative

Employees and Purpose

58



Civic 50: Purpose Pays Off

The 50 most civic-minded companies show how businesses that align their corporate 
citizenship efforts with their overall strategy achieve their business goals as well as meaningful 
social impact and a culture of engagement within their workforce.

74% have a formal strategy that uses community engagement to support diversity and 
inclusion goals 

50% use community engagement to support skill development for employees 

56%ǳǎŜ ŎƻƳƳǳƴƛǘȅ ŜƴƎŀƎŜƳŜƴǘ ƛƴ ŜƳǇƭƻȅŜŜǎΩ ǇŜǊŦƻǊƳŀƴŎŜ ǊŜǾƛŜǿǎ



The Plan

Identify your social, employee and 

business goals for volunteering.

Design

Harness employee passions and skills, 

and adopt the right incentives, 

programs and policies to create a 

culture of service.

Leadership

Secure buy -in and empower leaders at 

all levels of your organization.

Partnerships

Cultivate strategic, high -impact 

partnerships with government, private 

and NGO partners.

Employee 

Engagement

Inspire enthusiasm, support and 

stewardship for volunteering to drive 

employee engagement.

Measurement

Evaluate business and social impact. 

Success and

Growth

Recognize and celebrate success and 

continually improve your program. 

7 Effective Practices of Employee 
Volunteer Programs


