By the Numbers: Physical Inactivity
Want energized, more productive employees? Help them get moving!
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Being active throughout the day or at work is essential to physical, mental and emotional health, not to mention our ability
to be our best in all aspects of life. Employers can help workers become more active by understanding the following points,
which can be found in the HERO publication, Not moving at work: A crisis for workforce performance and productivity.
Visit www.HERO-health.org to download a copy.

At work and home, Why movement at work matters
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What employers can do
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